
 
Questions for Faculty Scrutiny Groups 
 
Whilst these questions have been developed for use by Faculty Scrutiny Groups, There is value in 
programme teams being aware of these during the development of their programme.  
 
The programme specification and programme handbook (more information is available in the 
Framework for Taught Programmes) 
Is the programme specification clear and accurate?  
Does this, together with the programme handbook include all the programme-related information 
needed by applicants, students and staff? 

 
 
Curriculum and structure of the programme of study (more information is available in the 
Framework for Taught Programmes) 
Does the Programme align to the Framework for Taught Programmes, complying with the necessary 
sections of the Code of Practice?  
Does the design of the curriculum enable academic and intellectual progression by imposing 
increasing demands on the learner in terms of the acquisition of knowledge and skills, the capacity 
for conceptualisation, and increasing autonomy in learning? 
Is the programme balanced, in terms of academic and practical elements, for example the breadth 
and depth of the curriculum? 
Are the aims of the programme appropriate to the level of the award? 
Does the curriculum content provide a structured support approach for students, appropriate to the 
level? 
Is there provision for supervised work experience, community experience or experience abroad and 
is it clear how this is integrated in the programme? 
Where relevant, is the role of practical or project work integrated in the programme and clearly 
described to students? 
Are the proposals for any dissertation or written project clear to students, including approval of 
chosen topics and arrangements for supervision? 
Where common teaching with other programmes is proposed, is this a suitable arrangement for the 
programme under consideration and are the links with other programmes well developed? 
How effectively do staff draw upon their research, scholarship or professional activity to inform their 
teaching? What are the arrangements for supporting staff in these activities? 

 
 

Learning Outcomes (more information is available in the Framework for Taught Programmes) 
How does the curriculum and structure of the programme enable students to achieve the intended 
learning outcomes? 
Do the learning outcomes enable students to achieve the programme aims?  
Is each learning outcome supported by appropriate elements within the curriculum? 
Is there an appropriate mix of core and option elements?  
Are there any prerequisites or constraints on choice?  
Is the proposed teaching and learning strategy appropriate to the aims and learning outcomes of the 
programme? 

 
 

Teaching and learning resources (more information is available in the Framework for Taught 
Programmes) 
Are there adequate resources to sustain the programme? 1 
If the necessary resources are not available within the institution, is it clear that these have been 
secured elsewhere?  (e.g. through collaboration with other institutions) Are these arrangements 
acceptable? 
Are there arrangements for students to have adequate access to the institution’s facilities and 
services or to comparable facilities and services elsewhere?  
Is appropriate technical and administrative support available? 
Is there adequate teaching and learning accommodation available? 
Is there appropriate and accessible library resources? 
Is there adequate ICT equipment? 

                                                           
1 These will include accommodation, relevant library and computer provision, media resources, specialist laboratory or studio facilities and 
specialist equipment, and facilities for students with disabilities. For distance learning programmes, the essential physical resources will 
include learning materials in print and other media, backed up by an efficient delivery system. 

https://www.southampton.ac.uk/quality/programmes_and_modules/framework/documentation.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/underpinningphilosophy.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/index.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/codeofpractice.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/learningoutcomes.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/understandingcontexts.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/understandingcontexts.page


 

 
The assessment Strategy and Process (more information is available in the Framework for Taught 
Programmes) 
Does the assessment strategy have an adequate formative function in order to support the 
development of students’ abilities? 
Does the assessment process enable learners to demonstrate achievement of the intended 
programme learning outcomes?  
Are the assessment methods appropriate, sufficiently varied and inclusive? 
Is the assessment process valid and objective?  
Is assessment designed to measure the achievement of the programme learning outcomes, and is 
achievement of every learning outcome assessed? 
Are the provisions for assessment of coursework appropriate both in quantity and weighting 
compared with any formal examinations, and in relation to the learning outcomes of the programme?  
Are individual assessments appropriately weighted? 
Does the assessment of individual elements within the programme take into account the 
requirements of students with disabilities, bearing in mind the learning outcomes of the programme 
and the need to assess the students on equal terms with the rest of the cohort? 
Is the assessment load appropriate to the nature of the programme and is it broadly comparable with 
that expected in other similar programmes. Is there a risk of over-or under-assessment? 
Do the frequency and timing of the stages of assessment appropriately reflect the nature of the 
programme and its progression requirements? e.g. the timing of any division between parts in a 
degree programme, the timing for submission of a report in relation to supervised work experience 
or a period abroad. 
What evidence is there that the standards achieved by learners will meet the minimum expectations 
for the award? 
Is the passing of any practical component or placement core, and is its weighting in the scheme 
appropriate? Are there any constraints on assessment deriving from a professional body’s 
requirements for accreditation? 
Where practical performance or other ephemeral work is to be assessed, e.g. in music, drama, dance, 
oral work in modern languages, interview- based activities in speech therapy, are there appropriate 
arrangements for the use of audio or video tape recordings, or other forms of record keeping such as 
student log-books? 
Are there appropriate arrangements for marking and moderation? 
Is there criteria that enable internal and external examiners to distinguish between different 
categories of achievement? What is the criteria for success? How do these criteria relate to the 
intended learning outcomes?  
Are there arrangements for the involvement of external examiners in the assessment process? 

 
 

Student Support (more information is available in the Personal Academic Tutor guidance) 
Is there an appropriate overall strategy for student support, including written guidance, which is 
consistent with the student profile and the overall aims of the provision?  Are the arrangements for 
academic tutorial support clear? 
Is learning facilitated by academic guidance, feedback and supervisory arrangements? 
Is the proposed teaching and learning strategy appropriate for the diversity of the student intake? 
Are arrangements in place to ensure that any additional needs of students are identified and 
reasonable adjustments are put in place to meet them? 
Are students given information on facilities and resources available to those with special needs, and 
what to do if they experience discrimination or harassment? 

 
 

Admissions, transfer and progression (more information is available here) 
Is the criteria for admission appropriate in relation to the level, learning outcomes, teaching and 
learning methods and assessment of the programme? 
Are the arrangements for admission appropriate and effective? 
Does the selection criteria provide for equality of opportunity for all applicants, including those with 
special needs or with disabilities? 
What is the scope for students to transfer from and into the programme at different stages? Are there 
any standing transfer or RPL arrangements? 
Are there any special arrangements for induction?  Are these appropriate and effective? 
Are there any variations to University regulations (e.g. part pass mark)?   

 
 

https://www.southampton.ac.uk/quality/programmes_and_modules/framework/assessment.page
https://www.southampton.ac.uk/quality/programmes_and_modules/framework/assessment.page
https://www.southampton.ac.uk/studentadmin/academic-support-guidance/personal-tutor.page
https://www.southampton.ac.uk/studentadmin/admissions/index.page


 

Employability (more information is available in the Employability Exchange) 
Is there appropriate employer involvement is there in the development of this programme?   
Is work-based learning embedded in the programme of learning? 
Where relevant, are the student/staff responsibilities for finding/maintaining placements/study 
abroad clear? 
Are the arrangements for student support and supervision during any work placements or study 
abroad clear and potentially effective? 

 
 

Staffing, staff development and research 
Is the collective expertise of the academic staff suitable and available for effective delivery of the 
programme? 
Are both the teaching and support staff adequate in number and appropriately qualified for the aims 
and learning outcomes of the programme to be fulfilled?  Are any staff development arrangements 
proposed to support existing staff in acquiring new expertise? 
If the programme involves a period of work experience or study abroad, will the staffing provide for 
adequate student contact with tutors or supervisors? 
Are the existing staff proposed for teaching on the programme appropriately qualified and 
experienced?  
Are any additional staff appointments required to enable the programme to be delivered effectively? 

 

https://www.southampton.ac.uk/careers/staff/employability-exchange.page?.

